O’Neal Invests Changes and Payline Support Program
Due to the new challenges that have led to decreased paylines at the NCI and will likely have the same effect at other NIH Institutes, the O’Neal has initiated a new program, the Payline Support Program, and made modifications to the Pre-R01, Catalyst and Voucher programs as noted below. 
Pre-R01/Catalyst Awards: Investigators must hold a position as Assistant Professor or higher, spend at least 50% of their time doing research, and have their own assigned laboratory space where the work will be done. There is no limit on institutional funds committed to the PI.
Payline Support Program: This is a new program designed to assist investigators that have received meritorious R01 grant reviews (< 15%) that are above current paylines. The goal of this program is to provide support to help investigators continue working while they resubmit their grant application. 
Amount: $50,000
Eligibility: 
· Investigator with an R01 reviewed in the current year, that scored < 15th percentile but greater than the reported payline for the cycle.
· The R01 must be from NCI or be 100% cancer relevant (i.e., discuss cancer in the abstract as the main disease focus) but at another institute.
· The R01 can be an A0 or A1
Application:
· Rolling timetable
· Submit grant application and summary statement and signed cover sheet to Dr. Susan Ruppert 
· No further review will occur.
· Each eligible R01 will be supported once. 
Initiation, duration and expectations:
· Starting immediately including recent FY 26 R01s.
· Awarded funds must be expended in 1 year.
· Duration of program will be 1 year with reevaluation in six months.
· It is expected that the grant will be resubmitted in the next full cycle.

